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REGULATION
TITLE IX SEXUAL HARASSMENT

Title IX Coordinator

The Superintendent shall appoint an employee as the "Title IX Coordinator.” If the Title IX
Coordinator is the respondent, the complaint shall be filed with the Superintendent.

Title IX Coordinator:

Name/Title: Justin Wing, Director of Human Resources

Address: 4650 West Sweetwater Avenue

Glendale, Arizona 85304

E-mail: Justin.Wing@wesdschools.org

Telephone: 602-347-2600

Response to Sexual Harassment

When the District has actual knowledge of sexual harassment in an education program or activity
of the District against a person in the United States, it shall respond promptly in a manner that is
not deliberately indifferent.

A. “Actual knowledge” means notice of sexual harassment or allegations of sexual
harassment to a District's Title IX Coordinator or to any employee.

B. An "education program or activity" includes locations, events, or circumstances over
which the District exercised substantial control over both the respondent and the context
in which the sexual harassment occurs, and also includes any building owned or controlled
by a student organization that is officially recognized by the District.

C. A District is "deliberately indifferent” only if its response to sexual harassment is clearly
unreasonable in light of the known circumstances.

The District's initial response to any report of sexual harassment must treat complainants and
respondents equally by offering supportive measures to both and must follow the established
grievance process before disciplining a respondent.
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H. State that the District uses a preponderance of evidence standard to determine
responsibility;

I. Include the procedures and permissible reasons for appeal by a respondent or a
complainant;

J. Describe the range of supportive measures available to complainants and respondents; and

K. Not require, allow, or use evidence or questions that constitute or seek legally privileged
information, unless the privilege is waived.

If the conduct alleged in a formal complaint does not meet the Title IX definition of sexual
harassment as established in Governing Board policy, did not occur in the District's education
program or activity, or did not occur against a person in the United States, then the District shall
dismiss the allegations for purposes of Title IX but may still address the allegations in any manner
the District deems appropriate under other District policies.

The District may dismiss a formal complaint or any allegations therein, if at any time:

A. The complainant notifies the Title IX Coordinator in writing that the complainant would
like to withdraw the formal complaint or any allegations therein;



E. Provide, to a party whose participation is invited or expected, written notice of the date,
time, location, participants, and purpose of any meeting or grievance proceeding, with



F. The District's procedures and permissible bases for the complainant and respondent to
appeal.

The District shall provide the written determination to the parties simultaneously. The Title IX
Coordinator is responsible for effective implementation of any remedies.

The District shall offer both parties the right to appeal from a determination regarding
responsibility and from a dismissal of a formal complaint or any allegations therein, on the
following bases:

A



prior to reaching a determination regarding responsibility during a formal complaint process, the
District may facilitate an informal resolution process, such as mediation, that does not involve a
full investigation and adjudication, provided that the District:

A. Provides to the parties a written notice disclosing:

1. The allegations;

2. The requirements of the informal resolution process, including the circumstances under
which it precludes the parties from resuming a formal complaint arising from the same
allegations, provided, however, that at any time prior to agreeing to a resolution, any
party has the right to withdraw from the informal resolution process and resume the
grievance process with respect to the formal complaint; and

3. Any consequences resulting from participating in the informal resolution process,
including the records that shall be maintained or could be shared;

B. Obtains the parties' voluntary, written consent to the informal resolution process; and

C.






