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TITLE IX SEXUAL HARASSMENT 

Title IX of the Federal Education Amendments Act protects people from discrimination based on sex in 
education programs or activities that receive Federal financial assistance.  The District does not 
discriminate on the basis of sex and is required by Title IX not to discriminate in such a manner.  The 
District adheres to all conditions established by Title IX by recognizing the right of every student who 
attends school in the District and every employee who works in the District to do so without the fear of 
sexual harassment. 

The District accepts and shall employ the definition of sexual harassment as established by the Title IX 
regulations.  Sexual harassment means conduct on the basis of sex that satisfies one (1) or more of 
the following: 

A. An employee of the District conditioning the provision of an aid, benefit, or service of the District 
on an individual's participation in unwelcome sexual conduct; 
 

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the District's education 
program or activity; or 
 

C. "Sexual assault" as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating violence" as defined in 34 
U.S.C. 12291(a)(10), "domestic violence" as defined in 34 U.S.C. 12291(a)(8), or "stalking" as 
defined in 34 U.S.C. 12291(a)(30). 

The District also accepts and shall employ the definition of a complainant as an individual who is alleged 
to be the victim of conduct that could constitute sexual harassment, and a respondent as an individual 
who has been reported to be the perpetrator of conduct that could constitute sexual harassment. 

The District shall designate and authorize an employee as the "Title IX Coordinator" to comply with its 
responsibilities pertaining to sexual harassment under Title IX.  Inquiries about the application of Title 
IX may be referred to the District's Title IX Coordinator. 

Any person may report sex discrimination, including sexual harassment, regardless of whether the 
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