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Anyone who is subject to sexual harassment, or who knows of the occurrence of such 
conduct, should inform the compliance officer, as provided in ACA-R. 

A substantiated charge against a staff member in the District shall subject such staff 
member to disciplinary action. 

All matters involving sexual harassment complaints will remain confidential to the extent 
possible. 

Adopted:  August 27, 2020 

LEGAL REF.:  
A.R.S.  
41-1461 et seq. 
20 U.S.C. 1681, Education Amendments of 1972, Title IX 
20 U.S.C. 1703, Equal Employment Opportunity Act of 1972 
42 U.S.C. 2000, Civil Rights Act of 1964 as amended, Title VII 

CROSS REF.:  
AC - Nondiscrimination/Equal Opportunity 
GBA - Equal Employment Opportunity 
GCQF – Discipline, Suspension, and Dismissal of Professional Staff Members 
GDQD – Discipline, Suspension, and Dismissal of Support Staff Members 
KED - Public Concerns/Complaints about Facilities or Services 
KFA - Public Conduct on School Property 

 

http://www.azleg.gov/viewdocument/?docName=http://www.azleg.gov/ars/41/01461.htm
https://policy.azsba.org/asba/DocViewer.jsp?docid=9&z2collection=washington#JD_AC
https://policy.azsba.org/asba/DocViewer.jsp?docid=214&z2collection=washington#JD_GBA
https://policy.azsba.org/asba/DocViewer.jsp?docid=593&z2collection=washington#JD_KED
https://policy.azsba.org/asba/DocViewer.jsp?docid=598&z2collection=washington#JD_KFA

